The dissertation is based on the stressor-emotion model, and creatively adopting attachment orientation as a moderator. This paper analyzes the sample data by issuing 400 questionnaires and then using SPSS22.0. The results show that work stress can positively predict the Counterproductive Work Behavior of employees. Attachment avoidance can moderate the relationship between work stress and CWB, and attachment anxiety has significant effect on the relationship between work stress and CWB. Research shows that the pressure in the workplace can not only cause employees' Counterproductive Work Behavior, but also cause negative affectivity of employees, which further leads to Counterproductive Work Behavior of employees, while attachment avoidance can effectively regulate the positive pressure of work stress. Therefore, to some extent, the possibility of anti-production behavior can be reduced.
Participants acknowledged that they had committed acts of theft, misappropriation of public funds, vandalism and absenteeism in the workplace [4] .
These kinds of behaviors are called anti-production behaviors or counterproductive work behavior (CWB) which means the negative behaviors that employees perform in the workplace can cause harm to the organization and its members. A large number of studies have shown that CWB not only reduces the individual's job satisfaction, but also has negative influence on turnover. Why is there counterproductive work behavior? From the literature review, scholars have conducted in-depth research on this issue and achieved remarkable results.
Studies found that differences in individual traits, and situations, and personality traits may lead to anti-production behavior [5] . On the other hand, the employees in the organization are also facing tremendous pressure. According to the 2014 China Workplace Energy Survey, 44% of participants believe that they are under great work pressure. In some high-stress industries, more than 70% of practitioners suffer from psychological and physical problems due to excessive work stress. Excessive work stress not only harms people's physical and mental health, but also affects people's status and behavior in the workplace.
For the sake of the differences in individual traits, the individual's evaluation of stress and the adjustment of their own emotions are inconsistent. The occurrence of any external behavior may be affected by the inherent and stable personality traits of the individual, and the CWB is no exception. The attachment orientation presents a systematic pattern of intimate relationship expectations, emotions, and behaviors generated by the individual's attachment history. Related to this, the adult attachment orientation also reflects the general expectation of the individual's ability to cope with stressors and the rules that guide emotional responses to stress. Claudia's study found that attachment orientation effectively regulates individual behavioral responses to workload [6] . Different attachment orientations determine different attitudes towards self and others.
Therefore, the purpose of this article is to verify the relationship between job stress and counterproductive work behavior, as well as to analyze the function of attachment orientation between these two variables.
Theoretical Framework and Research Hypotheses

Stress and Counterproductive Work Behavior
Work stress refers to the process of creating a series of physiological, psychological and behavioral responses under the influence of personality and coping behaviors when the stressors of personal goals are threatened in a long-term and continuous manner in the work environment [7] . Existing researchs often use a stress-emotional model [8] to explain the negative consequences of work stress.
According to the stress-emotional model, individuals will perceive certain special environmental events as events that threaten happiness, that is, work stressors. These stressors can cause stress perception in the individual's psychological, physiological or behavioral aspects, leading to corresponding behavioral In his early research, Spector found that individual frustration increases individual aggression and hostility, and anger can easily lead to individual's CWB [9] . In his 2001 study, Fox said that negative emotions and malicious interpersonal behavior, vandalism, and attacks all have an impact. And studies have
shown that individuals with higher negative emotions are more sensitive to stress events. This is because they have a negative attitude towards things. When faced with stressful events, individuals with high negative emotions are more likely to attribute stress as obstructive, leading to anti-production behavior [10] .
In addition, according to the affective events theory [11] , it is believed that the characteristics of the working environment will cause events of different nature (positive or negative events), and the experience and cognitive evaluation of these events will cause the individual's emotional response, and ultimately the individual's behavioral responses [12] . For example, in the workplace, if the boss often publicly criticizes the members of the organization, the members will experience the negative emotions of anger and dissatisfaction, thus taking the work of absenteeism or deliberately delaying the time to retaliate against the boss's criticism. It can be seen that the negative emotion is the relationship between work stress and anti-production behavior. So the following hypotheses are proposed:
Hypothesis 1: Work stress is positively related with the counterproductive behaviors.
The Moderate Role of Attachment Orientation
In the 1970s, the famous psychologist Bowlby proposed attachment theory.
Bowlby believed that human beings were born with the need to seek and maintain close relationships with others. They defined attachment as a tendency to seek strong emotional bond between an individual and another person of special significance [13] . The internalization relationship of this attachment style will manifest itself in different internal working modes when individuals interact with others after adulthood [14] . This internal working mode leads to different activation strategies of the attachment system, which unconsciously affects the individual's basic attitude towards the outside world, including the individual's basic sense of security, the expectation of social support in a stressful situation, the effort to seek support, and the corresponding. The situational factors have a very important impact on the individual's stress response and mental health [15] . and positive other-model) [18] . And the relationship questionnaire with two dimensions of anxiety and avoidance was designed. This classification is a widely accepted method of current research.
Attachment-anxious individual has a positive attitude towards the relationship of others and actively seeks help from others in the face of stressful events.
Through their past attachment experience, anxious individuals have a negative belief in themselves and low self-efficacy, so they will actively seek help from others. For attachment avoiding individuals will escape the pressure and deliberately ignore the pressure for the sake of the negative model of others which believes that others do not provide timely help when they need help and support.
The result will lead to their inability to effectively solve the pressure, thereby further increasing the pressure experienced by individuals, increasing the possibility of individuals implementing anti-production behavior. Based on the above, this paper proposes the hypothesis:
Hypothesis 2: Attachment anxiety can moderate the relationship between stress and CWB. Specifically, individuals with high attachment anxiety will reduce the positive relationship between work stress and anti-production behavior.
Hypothesis 3: Attachment avoidance can moderate the relationship between stress and CWB. Specifically, individuals who are attached to avoiding high individuals will increase the positive relationship between work stress and anti-production behavior.
Combining the hypothesis, the research model is shown as Figure 1 .
Materials and Methods
Participants
A total number of 400 questionnaires were distributed, and 307 questionnaires were returned. The questionnaire recovery rate was 76.8%. , and the validity of the scale (KMO) was 0.867.
Procedure
The questionnaire was distributed online. The respondents finished this questionnaire following the instruction. Of the 400 questionnaires distributed, 307
were returned giving a return rate of 76.8%. However, only 278(90.6%) were properly filled and used for data analysis while 29 were incompletely filled and were discarded. The confidentiality of the information obtained from the respondent was guaranteed.
Results
The data obtained were analyzed using hierarchical multiple regression analysis in order to establish the relationship of job stress (independent variable), attachment orientation (moderate variable) and counterproductive work behavior Results in Table 1 shows that of the control variables, no control variables were significantly correlated with CWB. Job stress (r = 0.586, p < 0.01), attachment avoidance (r = 0.334, p < 0.01), attachment anxiety (r = 0.192, p < 0.05)
were significantly correlated with CWB. Table 2 shows the results from the regression analysis between job stress and CWB. After controlling for gender, age, enterprise nature in step 1, job stress (β = 0.0.408, p < 0.01) in step 2, independently explained 17% of the variance in CWB, supporting hypothesis 1. Table 3 shows the hierarchical regression results between attachment anxiety and CWB. Frist, controlling for gender, age, enterprise nature in step 1, job stress (β = 0.0.408, p < 0.01) in step 2, independently explained 17% of the variance in CWB. In the third step, the attachment anxiety was significantly related to CWB (β = 0.270, p < 0.01). In the final step of the regression analysis, the interaction Thus, hypothesis 2 was not supported. Table 4 shows the hierarchical regression results between attachment avoidance and CWB. In the final step of the regression analysis, the interaction term of job stress × attachment anxiety affectivity was significantly related to CWB (β = 0.144, p < 0.05) supporting hypothesis 3.
Conclusions
The research object of this study is the individual in the enterprise. The raw data Changes can cause individuals to make certain inappropriate behaviors. The results are in full compliance with the stress-emotional model. Second, by using hierarchical regression analysis, the attachment orientation has a significant moderate effect on the relationship between work stress and CWB. The results show that the personality trait of attachment orientation affects the individual's response to stress events in the workplace. On the one hand, from the empirical results, attachment avoidance can effectively regulate the relationship between work stress and counterproductive work behavior. The individuals with a high degree of attachment avoidance will suppress their attachment needs in the face of stress, due to the rejection and indifference of the object of attachment in past interactions. They try to be self-reliant and independent by staying away from others. Avoidant individuals often suppress or ignore related threats to prevent activation of the attachment system. Therefore, when faced with stress events in the workplace, the avoidant individuals will deliberately ignore the pressure based on past experience, so that the pressure will not be resolved in time, thereby increasing the possibility of individuals implementing CWB. On the other hand, through the above empirical analysis, attachment anxiety has a positive adjustment effect on the relationship between work stress and counterproductive work behavior, which is contrary to the research hypothesis of this paper. This shows that for attachment anxiety individuals, in the face of stressful events, although they actively seek help from others, the stress events have not been alleviated, thus increasing the possibility of implementing counterproductive work behavior. For this result, this paper combines the existing literature analysis and believes that the possible reason is that for attachment anxiety individuals, although they actively seek help from others, they tend to adopt the "over-activation strategy" because of past attachment experience, which means individual may get support from others through excessive entanglement. Such behavior will lead to resentment of seeking objects and will not get the help the individual wants. Therefore, even if the individual actively seeks the support of others, such behavior is often ineffective [19] , but it will increase the possibility of individuals implementing anti-production behavior.
Recommendation
This paper verifies the impact of work stress on individual counterproductive work behavior through empirical methods and also introduces attachment orientation innovatively to explore attachment anxiety and attachment avoidance regulates the relationship between work stress and anti-production behavior, which proves that attachment avoidance can significantly increase the impact of work stress on anti-production behavior, and attachment anxiety also increases the impact between work stress and anti-production behavior. This is contrary to the research hypothesis of this paper. The essence of theoretical research lies in the service of practical work. The research and research in this paper have explored useful inspiration for enterprise management. details as follows: 
Future Research
This research system investigates and studies the influence mechanism between work pressure and individual anti-production behavior, and verifies the relevant theoretical hypotheses, and discusses and analyzes the research conclusions. In addition, an empirical analysis of the mediating role of negative emotions and the regulation of attachment orientation was conducted. However, as far as this study is concerned, there are still many deficiencies and areas to be improved.
First, study the limitations of the sample. Due to the limitation of time, manpower, material resources and financial resources, this study mainly distributes questionnaires through the network, and the sample number is relatively small.
At the same time, due to the large regional differences of enterprises in different regions, the characteristics of the differences in the enterprise. There is no good regional distinction. Therefore, comparative research on different enterprises in different regions can, to a certain extent, explain the relationship between employee work pressure and anti-production behavior in China's enterprise man-DOI: 10.4236/jss.2019.74033 422 Open Journal of Social Sciences agement. In the follow-up study, continue to expand the scope of the sample and study, using longitudinal research and case analysis methods to collect more data to explore the research variables involved in the study and the relationship between them, and explore other intermediate variables at work. The intermediary between stress and anti-production behavior.
Finally, each of the study variables in the sample survey of this study used subjective evaluation measures. Although most similar studies used similar methods for sample surveys, this method could not overcome the shortcomings caused by subjective scoring. In the actual investigation, due to the individual's perceptual preference and the different working situations, the selection result of the questionnaire may have a large deviation from the actual situation. This possibility will inevitably have a certain impact on the reliability of the conclusion of this study. At the same time, this study only uses SPSS statistical analysis software for empirical research, the research level is still relatively low, and the mechanism of influence between variables cannot be further explained.
